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Professionally Speaking

Growing Wealth
by William Bowman, CPA of  AeGiS Financial    920.233.4650

As a financial 
advisor, you get a 
bird’s-eye view into 
patterns of spending, 
saving, earnings and 
investments but most 
importantly you get 
to delve into people’s 

aspirations, fears, values and find out 
where they need help. In order to grow 
your wealth, there are a few simple steps 
to consider…

1. Saving is the first and foremost critical 
step towards building wealth. Saving 
money is dependent on your lifestyle 
and what’s most important to you.

2. Take advantage of your 401(k) if 
your employer offers one. If you are 
contributing to your employer plan, it 
never hurts to contribute more or to 
understand the plan further.

3. Make sure you have a formal, written 
plan that includes your financial goals. 

Planning to retire some day is not a 
plan; your plan must be specific.

4. Because it’s impossible to be 
unemotional about your finances, 
get professional help. A financial 
professional is not only there to 
help crunch numbers, but to partner, 
influence and be held accountable for 
your plan design and reaching your 
objectives. This partnership can also 
keep you from making mistakes along 
the way.

5. Don’t sacrifice all that you love in the 
pursuit of wealth. You must define what 
wealth means and looks like to you.

6. So that you can spend your time 
loving life in the future, pay yourself 
first. Don’t suffer from impulse 
purchases or get caught up in spending 
today without saving for tomorrow.

7. Take a systematic approach to goals 
and decide where you would like to start 
growing your wealth. Simply break down 

your goals in short-term steps.

8. Find a healthy balance between what 
makes you happy and what will pay the 
bills. Breaking down your wants and 
your needs will help you achieve your 
lifelong goals.

Enjoy a comfortable lifestyle now and 
in the future by considering the steps to 
plant your goals and grow your wealth.

William Bowman, CPA, is the Senior 
Advisor at AEGIS Financial in Oshkosh. 
The team at AEGIS Financial gives 
tax conscious, professional advice for 
your financial life plan. To learn more 
about AEGIS Financial, visit www.
aegisfinancialplanners.com or call 
920.233.4650.
AEGIS Financial is an independent firm. Securities offered through 
Raymond James Financial Services, Inc. Member FINRA/SIPC. 
Investment advisory services offered through Raymond James 
Financial Services Advisors, Inc. Raymond James does not provide 
tax advice or services. Opinions are those of William Bowman and 
not necessarily those of Raymond James.

Upcoming employer ACA Reporting Deadlines
by Kelly Kuglitsch of  Davis & Kuelthau, s.c.     414.225.1417

Last month, employers 
required to report health 
care coverage offers had 
to furnish a statement to 
employees who worked 
more than 130 hours 
in at least one month 
during 2015. Next up, 

employers have until May 31 (or until 
June 30 if filing electronically) to submit 
copies of these forms to the IRS, together 
with transmittal Form 1094-C or 1094-B.

Marketplace employer Notices

Beginning this spring, the Healthcare.gov

marketplaces will begin to send notices 
to employers whose employees have 
received government-subsidized 
marketplace health insurance. 
Marketplaces will be mailing the 
employer notices in batches. Additional 
notices will be mailed throughout 2016.

importance of Prompt employer Review

Because employee receipt of a 
marketplace subsidy can trigger the 
assessment of pay or play penalties on 
a company, employers should carefully 
review these marketplace-issued 
employer notices. If you, as an employer, 
know that you offered ACA-compliant 
coverage to an individual, but you receive 
notice that such individual received a 
marketplace subsidy, you should appeal 
the notice by proving the employee was 
offered coverage meeting ACA standards. 
This can avoid the improper assessment 
of pay or play penalties on the company. 
Because there is only a 90-day appeal 
window, time is of the essence in 
reviewing – and appealing, if necessary – 
marketplace employer notices.

If an employer’s appeal is successful, 
the marketplace will send a notice to 
the employee recommending that he/
she correct the relevant enrollment 
application to indicate access to, or 
enrollment in, employer-offered coverage. 
The notice to the employee will further 

explain that failure to ensure a correct 
application can result in tax liability for 
the employee.

Next Steps

Employers must ensure duplicates 
of IRS Form 1095-C (or 1095-B) are 
transmitted, as required, to the IRS by 
the applicable May or June deadline.

It is also time for employers to prepare 
for receipt of the Marketplace employer 
notices. Employers should develop 
a process for handling the notices, 
including confirming whether notices 
are received for any employees who were 
offered workplace health coverage. If a 
notice is received for an employee who 
was eligible for workplace insurance, the 
employer must protect itself by appealing 
such notices.

Kelly Kuglitsch is senior counsel at Davis & 
Kuelthau, s.c. Ms. Kuglitsch provides counsel 
on employee benefits and ERISA matters to 
employers throughout Wisconsin and may be 
reached at kkuglitsch@dkattorneys.com or 
414.225.1417.

“What you plant now… You will harvest later.” 
- Oz Mandino


